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Clerk: June Gurry Governance Support 

Telephone: 01803 207013 Town Hall 
E-mail address: governance.support@torbay.gov.uk Castle Circus 
Date: Wednesday, 19 June 2019 Torquay 
  TQ1 3DR 
 

 
Dear Member 
 
COUNCIL - WEDNESDAY, 19 JUNE 2019 
 
I am now able to enclose, for consideration at the Wednesday, 19 June 2019 meeting of 
the Council, the following reports that were unavailable when the agenda was printed. 
 
 
Agenda No Item Page 
 
 
 13.   Members' Allowances - Recommendations of 

the Independent Remuneration Panel 
 

(Pages 501 - 503) 

 
 
Yours sincerely 
 
 
June Gurry 
Clerk 
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Council Meeting 
 

19 June 2019 
 

 
Revised Cabinet Recommendation (revisions shown in bold text): 
 
3.1 That the Council approves the following for inclusion in the Members’ 

Allowance Scheme for implementation from 7 May 2019; 
 

(a) that the Basic Allowance for all Members be set at £8,668 (this is 
set at a level to include covering all costs which are not covered 
elsewhere in the Allowances Scheme, such as telephone charges, 
broadband, stationery, paper, postage and travel on non-approved 
duties etc.); 

   
(b) that the rates for travel be the same as those set in the Torbay 

Council Expenses Policy for officers and be paid for all approved 
duties; 

 
(c) that subsistence is only paid for the approved duties listed in (d) 

below and the following must apply in line with the officer policy:   
 

- breakfast – depart from home before 8.00 a.m. £6.22;  
- lunch – absent from normal place of work between 12.00 noon 

and 2.00 p.m. £7.35; and  
- evening meal – not home before 6.00 p.m. £10.17; 

 
(d) that the following are identified as approved duties for the purpose 

of travel, subsistence and carers’ allowances: 
 

(i) attendance at meetings as a duly appointed member of: 
 

(a) the Council and any committee of the Council; 
(b) any sub-committee appointed by a committee; 
(c) the Cabinet or committee of the Cabinet (if appointed); 
(d) working parties; 
(e) scrutiny review panels; 
(g) any outside organisation and their sub-groups 

appointed by the Council or Leader of the Council, 
provided that the organisation does not pay any such 
expenses (these are listed on each Councillor’s details 
page on the Council’s website at 
http://www.torbay.gov.uk/DemocraticServices/mgListO
utsideBodies.aspx?bcr=1 ) 

 
(ii) attendance at site visits for planning or licensing purposes 

or as part of overview and scrutiny by committee/board 
members; 
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(iii) attendance at member development sessions; 
 
(iv) attendance at seminars and all member briefings organized 

by Torbay Council, except for those held immediately prior 
to a meeting of Council;  

 
(v) attendance at non-political conferences/seminars, subject 

to prior approval by the Director or Assistant Director who 
holds the budget, and funding for the conference being 
available (in accordance with the Local Protocol for the 
Leader of the Council and Political Groups); 

 
(e) that the co-optees allowance is frozen at £118 and that this will 

include expenses for travel and subsistence; 
 
(f) that Members may only claim one SRA in addition to their basic 

allowance;  
 
(g) that the SRA for the Leader of the Council be set at £20,004; 
 
(h) that the SRA for the Deputy Leader be set at £11,101; 
 
(i) that the SRA for Cabinet members be set at £10,773 on the basis 

of a collective decision making Cabinet;  
 

(k) that the SRA for the Overview and Scrutiny Co-ordinator be set at 
£7,155; 

 
(l) that the SRA for the Scrutiny Leads be set at £3,578 and that 

there be no more than four Scrutiny Leads appointed;  
 
(m) that the SRA for the Chairman/woman of the Planning Committee 

be set at £7,155;  
 
(n) that the SRA for all other Chairmen/women of all remaining 

Committees be set at £3,578; 
 
(o) that if any members of the Licensing Committee, other than the 

Chairman or Vice Chairman, are required to Chair Licensing Sub-
Committees the SRA for those members be as follows: 

 
10+ meetings £1,155 
5 – 9 meetings £578 
 

 (both in line with the current allowance);  
 
(p) that the SRA for the Worshipful the Mayor of Torbay be £3,578; 
 
(q) that the SRA for the Leaders of Political Groups is set at £347 per 

member of the group (excluding the Group Leader in the 
calculations and in line with the current allowance); 
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(r) that the Basic Allowances, Special Responsibility Allowances and 

Co-optees Allowances be indexed from to the annual local 
government pay percentage increase as agreed by the National 
Joint Committee for Local Government Services.  The travel and 
subsistence allowances will be updated as and when the Council’s 
Expenses Policy is adjusted and the whole allowances Scheme 
will be reviewed by no later than 2023; 

 
(s) that the rates for carers’ allowances remains the same, namely 

equal to the cost incurred when a carer has been engaged to 
enable a Member or Co-opted Member to carry out an approved 
duty;  

 
(t) that Members have the option to purchase either an annual car 

parking permit at £100 or pay to park on an ad-hoc basis and that 
both of these options are in line with the charges applicable to 
staff; 

 
(v) that the provision of ICT equipment for members is in line with the 

officer provision;  
 

3.2 that the Monitoring Officer be requested to update the Council’s 
Constitution to reflect the number of Scrutiny Leads being no more than 
four appointed;  and 

 
3.3 that, in light of the decision made in respect of 3.1 above, the Head of 

Governance Support is requested to bring the Members’ Allowances 
Scheme up to date 

 
Proposer:  Councillor Carter 
Seconder:  Councillor Cowell 
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